Education Codes
As defined by the Florida Department of Education

(1) Less than a High School Diploma — Occupations in which
workers can receive the training they need on the job and are
not required to have earned a High School Diploma or Gen-
eral Education Development (GED) equivalency credential.

(2) High School Diploma or GED — Occupations that gener-
ally require a High School Diploma or GED for employment.

(3) Postsecondary Adult Vocational Certificate — Occupa-
tions that generally require completion of career and technical
training. Some programs last only a few weeks while others
may last more than a year. Some occupations require a
license after completion of training and an examination.

(4) College Credit Certificate, Applied Technology Diploma,
Associate of Applied Science, or Associate Degree —
Occupations that generally require the completion of a college
credit credential. College Credit Certificates and Applied
Technology Diplomas are specialized college credit creden-
tials that vary in length. Associate of Applied Science and
Associate Degrees generally require at least two years of
full-time equivalent academic work.

(5) Bachelor’s Degree — Occupations that generally require
a Bachelor's Degree. Completion of the degree program
generally requires at least four years, but not more than five
years, of full-time equivalent academic work.

(6) Master’s Degree or Higher — Occupations that generally
require a Master’s, Doctorate, or first professional degree.
Completion of one of these degree programs usually requires
from one to six years of full-time equivalent academic work
beyond the Bachelor’s Degree.
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Fastest-Growing Occupations
in Workforce Region 2

O Half of the top 20 fastest-growing occupations in Workforce
Region 2 pay over $15.00 per hour.

O Almost all of the top 20 fastest-growing occupations require
some type of education or training beyond high school with
40 percent requiring a postsecondary vocational certificate.

Average
Annual Percent Increase Ed&’ggé?“ *J\‘,’;'QE’
Medical Assistants 3 — $10.41
Database Administrators 4 —— $26.57
ey 7 bt T
Home Health Aides 3 — $8.01
Sales Engineers 4 —— $28.29
Avionics Technicians 3 — NA
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Tile and Marble Setters 3 — NA
Respiratory Therapists 4 — $19.32
Dental Hygienists m 4 —— $24.26
Dental Assistants m 3 — $13.39
Pharmacists 6 — $40.59
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Public Relations Specialists 4 — NA
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Cost Estimators 4 —— $23.04
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Fence Erectors 1 — $12.44

Note: Hourly wages for teaching occupations were calculated using a 40-hour work week for 9% months per year.
Occupations in this graph must have a minimum of 50 jobs. NA - Not available for this occupation.
* See reverse side for education code definitions.

Occupations with the Most Job
Openings in Workforce Region 2

O The 20 occupations with the most job openings will account for 40
percent of the total job growth in Workforce Region 2.

OO Among the top 20 occupations with the most job openings, half
require at least a postsecondary vocational certificate for entry into
the occupation.

Average

Annual Job Openings Ed&‘:ﬁ;‘P" w:élay

Retail Salespersons 331 2 —— $10.41

Waiters and Waitresses 1 —— $6.97

Food Preparat'ion&Serving “ 1 — $6.78
Workers, Including Fast Food

Cashiers » 2 —— $7.89

Office Clerks, General ‘107 _ 2 —— $10.20

saiors ana cmers et R 1 — s

Maids and Houseclizée‘sler:g - 80 14— $8.68

Cooks, Restaurant - 72 3 —— $10.51

Registered Nurses - 71 4 —— $21.86
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OfficersCaor:Eiejgﬁgrasl - 64 3 — $1691

" zetat saiee workers I 62 3 — s174

Pt audting ciers. T 62 4 — $1239

Child Care Workers ' 57 3 — §$7.25

Carpenters - 56 3 — $12.39

Construction Laborers - 54 1 —— $10.15

Stock Clerks and Order Fillers - 53 2 — $9.93

Saes Reps lesle o 5 s — 10

Note: Hourly wages for teaching occupations were calculated using a 40-hour work week for 9% months per year.
Annual job openings represent job growth and separations.
* See reverse side for education code definitions.
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Top Occupations by Education
Level in Workforce Region 2

O The top occupations by education level are those that have a
substantial number of openings, strong growth rates, and a
higher earnings potential.

O Jobs that require more education and training reward workers
with higher wages.

Four-Year Degree or Higher Annual  Annual

Job Percent

Average Hourly Wage Openings Increase

Family & General Practitioners 10 — 2.63%
Pharmacists - $4059 —— 9 — 4.42%

Aerospace Engineers ‘ $37.78 ——— 25 — 3.14%
Management Analysts ‘ $36.20 —— 37 — 3.13%
Computer Sefwere Engreer [N — 50— 1 — oaz

Postsecondary Vocational or Community
College Training Annual  Annual

Job Percent

Average Hourly Wage Openings Increase

Computer Software
Engineers, Applications - $39.72 18 — 3.07%
Sales Managers ‘ $3825 — 8 — 4.10%
Computer Systems Analysts E $28.23 — 23 — 3.42%

Network Systems and Data
Communications Analysts - $22.26 23 — 5.54%
Registered Nurses F $21.86 —— 71 — 3.54%
High School or Less Annual  Annual

Job Percent

Average Hourly Wage Openings Increase

Ticket Agents and Travel Clerks F $1538 —— 7 — 3.97%
e ey I ss0s ——— 10 — amx

Bill and Account Collectors -— $11.17 — 14 — 3.82%
Construction Laborers .— $10.15 —— 54 — 3.86%
s Il 9% ——— o — 35w

Note: Hourly wages for teaching occupations were calculated using a 40-hour work week for 9% months per year.
Annual job openings represent job growth and separations.




